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A Law to Provide for the Reglstration and Contrcl of Tmade

Unions and the Regulation of Trade Disputes.

19th November 1941.
PartLl.
Preliminary.

l. This Law may be cited as the Trace Unions snd Trade
Disputes Law, 1941,

2. In this Law the following expressions have the meanings
hereby recpectively assigned te them, that is to say:-

"committee of management" means the bod;y by whatever narme
called to which the management of the affairs of a trade
union is entrusted and includes the secretary and treasurer
of any trade union;

"lock+out" means the clusing of a place of employment or the
suspension of work, or the refusal by an employer to continue to
employ any number of persons employed by him in consequerce
of a dispute, done with a view to compelling those persors, or
to aid another employer in compelling persons employed by him,
to accept terms or conditions of or affecting employement;

"officer” when used with reference to a trade union, includes
any member of the cormittee of management therof, but does
not include an auditor;

"register" means the register of trade unions kept and
mailntained by the Registrar under section T3

"registered trade union" means a trade union registered under
this Law;

"Registrar" means the person for the time being appointed by
the Governor under section 4 of this Law by name or by office
to be or to act as Registrar of Trade Unions;

"statutory objects" means the regulation of the relations
between workmen and masters or between workmen and workmen,
or between masters and masters, and also the provision of
benefits to members of a trade union;

"strike" means the cessatlen of work by a body of persons
employed in any trade or industry acting in combination, or a
concerted refusal, or a refusal urder a common understanding
of any number of persons whe are, or have been so employed, to
continue to work or to accept employment;

"trade dispute" means any dispute between employers and workmen,
or between workmen and workmen, which is connected with the
employment or non-employment or the terms of the employment,
or with the conditions of labour, of any person;

"trade union" means any cembination whether temporary or
permanent, the principal objects of whiech are, under its
constitution, the regulation ef the relations between werkmen
and masters, or tetween workmen and workmen, or betweem masters
and masters whether such combination would or would not, if
this Law had not been enacted, have been deemed to have been

an unlawful comhination by reason of some one or more of its
objects being in restraint of trade:
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Prov.ded that nothing in this Law shall-
(a) affect-
(1) any agreement betwveen partners as to their own business
or any trading agreement between employers,
(1i) any agreement between an employer and those employec by
him as to such employment,
(i11) any agreement in consideration of the sale of the
goodwill of a business or of imstruction in any profession,
trade or handicraft; or
(b) preclude any trade unibn from oroviding benefits for its
members;
"workmen" means all person employed in agriculture, trade or
industry whether or not in the employment of the employer vith
whom a trade dispute arises.

3, The fact that a combination has uner its constitution
objects other than statutory objects shall not prevent the
combination being a trade union for the purposes of thiés Luw,
s0 long as the combination is a trade union as defined by ihils
Law,

Partll
Appointment of Registrar and Other Officers.

4, -(1) The Governor shall appoint a Registrar of Trade Unions
who shall be —esponsible for the due performance of the duvies
and functions assigned to him as Reglstrar uner this Law,

(2) The Governor may appoint such other officers as mar
from time to time be re,ulved for the purposes of this Law.

5, A report on the preceding year's work of the keglstrax
and any other officers appeinted under this Law shall be
furnished to the Colonial Secretary by the Reglstrar on or
before the 31st day of January in each year,

6, No suit shall lie against any person appointed under section
4 of this Law for anything done or omitted to be done by him

in good faith without negligence and in intended exercise of
any poweré or performance of any duty provided or imposed oy
this Law.

Part III1
‘Registration.

7e={1) The Registrar shal)l keep an¢ maintain in such form as

may be prescribed , a register of trade unions in which shall

be entered the prescribed particulars relating to any registerec
trade union and any alteration or change which may from time

to time be effected in the name, rules, officers or committee o1
management thereof or in the situation of the registered cffice
thereof, and all such other matters as may be required to be
entered therin under this Law.
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(2) A certified copy of any entry in the register shall te
conclusive proof of {he fects specified therein azs on the date
of such certified copy.

8s=(1) Upon the establishment of a trade union, it shall be

'the duty of the committee of management or the directing
authority, by whatever name it may be called, of such union, to
muke application for registration within sixty days after the
date of the establishment of cuch union. Any person who fails to
comply with the requirements of this section shall be guilty

or an offence and shall be liable on conviction to a fine not
exceeding vwenty-five pound.s, and to an additional fine of the
like amount for each week during which the omhssicn contiaues.

(2) In the case of a trade union established at the date of
the coming into force of this Law, this section shall a2pply as
if the date of the coming into force of this Law were the date
of the establishment of such union.

(3) When a fine is jointly and severally incurred under
this section by any number of persons, every such person shall
be lisble to pay the whole fine unless the Court otherwise
directs.,

(4) The Registrar may, if he thinks fit, from time to time,
grant an extension of the periocd specified in sub-section{l)
of this section, provided that such period shall not, in any
particular case, be 50 extended as to exceced a period of
three months in the aggregate,

9,-(1) Every applicatioa for registration of a trade unioa
shall be made to the ieglistrar in the prescrioed form and shall
be signed by at least seven members of the union, any of whom
may be officers thereof.

(2) Uncancelled stamps to the value prescribed shall be
affixed to every application for registration:

Provided that a trade union previously registered under
the provisions of the Trade Union Law, 19%2, shall not be
required to pay a registration fee under this Law.

(3) Every application for registration skall be accomranied
by two coples of the rules of the trade union ancd a statement of
the following particulars, namely-

(a) thne names, cccuraticns and addresses of the members
making the application

(b) the name of the trede union and the address of its
head office; and -

(c¢) the titles, anmes, u:es, addresses and accupations
of the officers of the trade union.

(4) A trade union ectablished before the commencement of
this Law shall deliver to the Registrar, together with its
application for registration, a general statement of the wnssets
and liabilities of the trade union prepared in such form and
containing such particulars as may be prescribed.

Approved For Release 2006/09/27 : CIA-RDP57-00384R000400040045-6



Approved For Release 2006/09/27 : CIA-RDP57-00384RQBO400040045-6

g -

4,

B

10. The Kegistrar, 1f he is satisfied that a trade union
applying for registration has complied with the provisionrs of
this Law and of the regulations made thereunder and that the
objects, rules and constitution of the union do not confliect
with any of such provisions and are not unlawful, shall
reglster the trade union in the prescribed manner:

Provided that 1f any one of ths objecgs of such trade union
is unlawful, the rcgistration of the trade unio. shall be void:

Provided further that waere a trade union applying for
registration represents more than one trade o. calling tke
Registrar shall not register such trade union without the
sanction ®f the Governor in Counecil.,

11, The Registrar, on registering a trade union under section
10 of this Law, shall issue to the trade union & certificate
of registration the prescribed form, and such certifcate,
unless proved to have been canecelled or withdrmwn, shall b=
conclusive evidence for all purposes that the trade unior nas
been duly registered under this Law,

12, The Registrar aay call for further information for the
purpose of satisfying himself that any application cemplics
with the provisions of section 9 of this Law or that the
trade unioa is entitled to registration under this Law,

13. If the name under hich a trade union is proposed to be
registered is identizal with that by whiéh any other existing
trade union has been registered or, in the opinion of the
Registrar, so nearly resembles such name as to be likely to
deceive or mislead the public or the members of either trade
union, the Registrar shall regquire the persons applying for
registration to alter the name of the trade union stated in
the application, and shall refuse to register the trade union
until such alteration has been made,

14, The Registrar shall not register any combination as a trade
union unless in his opinion, having regard to the constitation
of the combination, tae priacipal objects of the combination
are statutory objects,

15. When the Registrar refuses to register a trace unicn he
shall forthwith inform the applicants in writing of the grounds
of his refusal.,.

16.-(1) An appeal shall lie to the Supreme Court form a refusal
of the Reglstrar to regist:r a trade union and on such apneal
the Svpreme Court may make any euch order as it tainks proyper,
including any directions as to the cost: of the appeael. iny
such order of the Supreme Court shall be final.
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(2) The sSupreme Court way maks rules governing such
appeals, providing for the method of giving evidence,
Prescribing the time within which such appeals shall be
brought, the fees to be paid, the procedure to be followed
and the manner o notifying the Registrar of the apreal.

(3) The Registrar shall be entitle to be heard on any apneal,

17.-(1) No certificate of registration of a trade union
shall be withdrawn or cancelled otherwise than by the
Registrar and in the following cases;-

(a) at the request of the trade union to be aevidenced
in such manner as the R“gistrar shall from time to time direct;

(b) on proof to the Registrar's satisfuction that a
certificate of registration has been obtained by fraud or
mistake, or that the registration of the trade union has become
void under section 10 of this Law, or that such trad2 union
has wilfully and after notige from the Registrar, viok ted any =
of the provisions of this Law, or has ceased to exist;

(e¢) if the constitution of the trade union has bean
altered in such a manner that, in the Registrar's opinion,
the principal objects of the union are no longer stututory
objects, or if in his opinion the principal objects gorwhich
the union is actually carried on are not statutory objects,

(2) Not less that two months previous notice in writting,
specifying briefly the ground of any proposed withdrawal or
cancelling of a certificate of registration shall (ualess
where the same is shown to have bacome void under section 10
of this Law, in which case it shall be the duty of tae
Registrar to cancel the same forthwith) be given by the
Registrar to a trade union before the certificate of
registration of the same can be withdrawn or canelled(sxcapt
at its request),

(3) an appeal from the dacision of the Registrar under
this section shall lie to the Supreme Court subject to the
same conditions as are provided for an appeal against the
refusal of the liegistrar to register a trade union, and the
Supreme @ourt may make rules providing fur the same mattars
for which rules may be made in respect of such appeal., The
decision of the Supreme Court shall be final,

18, If any trade union fails to apply for ragistration
within the time stipulated by this Law or if the registration
of any trade union is refused, withdrawn, cancelled, or
becomes void under section 10 of this lLaw, then-

(a) the trade union shall not enjoy any of the rights,
immunities or privileges of a registered trade union, but
without prejudice to any liabilities incurred or tobe incurr=d
by the trade union which may be enforced against the union
and its assets;

(b) the trade union shall not, nor shall any of its
officers, members or agents on behalf of the union, take
part in any trade dispute or promote, organized or f}nance
any stike or lock-out, or provide pay or other benefits for
its members during a strike or lock-out;
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(c) the trade union shall be dissolved and its fun

disposed of in accordance with the rules of the ungin?h:i% be
(d) no person shall, except for the purpose of defending
proceedings against the union or dissolving the union and
disposing of its funde in accordance with the rules, take

any part in its management or organization, or act or purport
to act on behalf of the union or as an officer of the union.,

PART IV
CONSTITUTION

19.-.(1} The rules of every registered trade union shall
provide for all the matters specified in the Pirst Schedule to
this Law.

(2) A copy of the rules for the time being in force of
any registered trade union shall be prominently exhibited at
the registered office thereof and shall be furnished by the
secretary of such trade union to any person on demand on
payment of a sum not excesding one shilling.

(3) Acopy of every new rule and  every alteration made
in the rules of a registered trade union shall be sent to the
Registrar within seven days of the making of such rule or
alteration and shall be registered by a Registxar on payment
of the prescribed fee,

20.- (1) Every registered trade union shall have a registered
office to which all comuunication and notices may be addressed.

(2) Notice of the situation of such a registered office,
and of any change therein shell be given to the Registrar and
shall be registered by him, and the trade union shall hot be
deemed t0 have complied with the provisions of this Iaw until
such notice has been given.

(3) Every trade union which -

(s) operates without having a registered office, or
without giving notive of the situation of its registered office
as hereinbefore required; or

(b) operates at any plce to which its registersd office
may have been removed, without having given notice of the change
in the situation thereof to the Registrar, shall on conviction
be liasble to a fine not exceeding two pounds for every day during
which it is so in operation, and every officer of any such
trade union shall be liable to be convicted and fined a like
amount in respect of the same offence.

21.~ No psrson shall be admitted to membership any trads union
who is ngt engaged in or working at a trade or calling to which
the union relates.

2z, A person under the age of twenty-one, but above the age of
sixteen, may be a member of a trade union, unless provision be
made in the rules thereof to the contrary, and may, subject to
the rules of trade union, enjoy 21l the rights of a member except
as herein provided, and execute all instruments and give all
acquittances necessary Lo be executes or given under the rules,
but shall not be a member of the committee of management, a
trustee or treasurer of the trade union.
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23. A nember of aregistered trade union not being under the age
of sixteen years may, by writing under his hand, delivered at, or
sent to, the registered office of the trade union, nominate aﬁy
person not being an officer or servant of the trade union{unless
such officer or servant is the husbant, wife, father, mother,
child, brother, sister, nephew or niece of the nominator), to whom
any moneys payable at the death of such member not exceeding
fifty pounds shall be paid at his ddsease, and may from time to
time revoke or vary such nomination by writing under his hand
8imilarly delivered or sent; and on receiving satisfactory proot
of the death of a nominator, the trade union shall pay to the
nominee the amount due to the deceased member not exceeding the
sum aforsesaid,

24, Notice of all changes of officers or of the title of any
officer shall be prominently exhibited in the registered office
of every registered trade union, and shall, within seven days
after the change be sent to the Registrar by such trade union
together with the prescribe fee, and the Registrar shall there-
upon correct the register avcordingly.

25. Any registered trade union may, with the approval in writing .
of the Registrar, change its name by the consent of not les: thien.
two-thirds oft he total number of its members. No changs of name
shall affect any right or oblication of the trade union or of any
member thereof, and any pending legal proceedings may be continued
by or against the trustees of the trade union or any other officer
who may sue or be sued on behalf of such trade union not with-
standing its new nane,

26. TFotice of every change of name signed by the secretary and
by seven membsrs of the registered {trade union changi its name
and accompanied by a statement orn cath made before a Rligistrar ot
8 District Court by such sscretary that the provisions of this
Law with regard to change of name have been complied with, shall
be sent with the prescribed fee to the Registrar, and shall be
registered by him, and until such change of name is 8o registered
the same shall not take effect.

27. Any two or more registered trads unions may, i£18he case &
each or every such trade union, on a ballot being taken, the ;
votes of at least two-thirds of the members entitle to vote thereat
are recorded in favour of the proposal, apply to the Registrar
for permission to become amalgamated together as ons trade union
with or without dny dissolution or division of the funds of such
trade unions or either or any of them; but no amalgamation shall
prejudice any right of a creditor of either or any union party
thereto,

28.~ (1) Application for permition to amalgamate under section 27
of this Iaw shull be signed by a secretary and by seven members
of each and every registered trade union which is a party thereto
and shall be forwarded to the Registrar together with two copies
of the rules of the proposed trade union, and shall indicate-
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éa) the names & the trade unions desiring to amalgamate;

b) the number of meabers in each such trade union entitled
$0 vote and the result of the ballot in each such trade union;
(¢) the arrangements proposed in regard to funds,

(2) 1If the REgistrar is satisfied that the provisions of
gsection 27 of this Law have been complied with that the
arrangementa as to funds are satisfactory, and that t he trade
union which i8$ is proposed to form is a combination wheih would
satisfy in all respecis the requirements of this Law, he shall,
gsubject to the provisions of sub-section (7)of this section,
notify the secretaries of the trade unions making the applisation
that the proposed amalgamation may proceed,

(3) An applicution to register the trade union formed by the
amalgamation of any two or more registered trade unions shall
be made in accordance with the provisions of sub-sections (1)
and (3) of section 9 of this Law, and shall be accompunied by
uncancelled stamps to the valus of the prescrived fee, and the
Registrar upon being satisfied that the application is in order
shall register such trade union.,

(4) An application made under the last precegding sub-ssction
shall be deem d to be in order if it departs in no esientis 1
particular from the application made under sub-section (1)

of this section.

{(5) Whnen the Registrar refuses to entertain an application

for permission to amalgamate or %o register the trade union
formed by the amalgamation of any itwo or more tegistered trade
unions he shall forthwith inform the applicants in writing of
the grounds of his refusal.

(6) Any person aggrieved by the refusal of the Registrar to
entertain an application for permission to amalgamate or to
register the trade union far med by the amalgemation of any two
or more registered trade unions may appeal against such
refusal to the Supreme Court subject to the same conditions as
are provided for an appeal ageinst the refussl of the Reglstrar
to register a trade union, end the Supreme Court may make rules
providing for the same matters for which rules may be nmade

in respect of such appsal., The decision of the Suprems Court
shall be final,

(7) where trade unions applying for permission to amalgamate
represent more than one trade or calling no amalgamation shall
be proceeded with without the sanction of the Governor in Council.

29. When a registersd trade union is dissolved, notice of tns
dissolution signed by seven members and by the secretary of the
trade union shall, within fourteen days of the dissolution, be
sent to the Registrar and shall be registerzd by him if he is
satisfied thatt he dissolution has besn effected in accordance
with the ruies of the trade unionyg and the dissolution shall
nave effect from the date of such registration.

20.- (1) The rules of & registered trade union shall provide
for the appointment or election of trustees and fart he filling
of vacancies in the office of trustee so that, as far as may
be, there shall always be at least threas trustecs of the union.
(2) Any officer or member of a registered trade union over

the age of twiénty-one years may be a trustee thereof.
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PART V
PROPERTY

31. All property movable or iamovuble, of arsgistered trade
union shall be vested in its trustees for the use and benefit

of the union and its members and shdll be under the control of
the trustees, and upon the death or removal of any such trustees
th e same shall vest in the succeeding trusteass for the same
estate and interest as the former trustees had therein, and
subjeet to the same trusts, wichout any transfer, conveyance

or assignment whatsoever,

32, The trustees of any trade union registersd under thris law,
ar any other officer of such trade union who may be autlorised
so to do by the rules thereof, are hereby empowered to tring or
defend, or cause to br brought or defendsd, any action, suit,
prosecution or complaint in any court of Law, touching or
concerning the property, right or claim tos property of the
trade union; and shall and may, in all cases concerning the
movable or immovable property of shch trade union, sue snd be
sued, plead and be impleaded, in any court of Iaw, in their
proper names, without other description than the title cf their
office; and no such action, suit, procecution or complaint shall
be discontinued or shall abate by the death of removal from office
of such persons or any of them, bit the same shall and may be
proceeded in by their successor 0or SucCesSoIsS as if such d=ath
resigm tion or removal had not taken place; and such successors
shall pay or receive the like costs as if the action, suit,
procecution or complaint had been commenced in their nanes for
the benefit of or to be reimbursed from the funds of such trade

‘aghon.

%3, A trustes of any registered trade union shall not be liable
to make good any deficiency which may arise or happened in the
funds of such trade union, but shall be liable only far the moneys
which shall be actually received by him on account of such trade
union,

34, Subject to any provision in its rules, it shsll be lawful
for a resgistered trade union to purchsse or to ale upon laase

for the purposes of union and in the names of % 8 trustass any
1and not excesding three donums in extend or any buildings and,
subject to any Law which may be applicable, to sell JEChange, -«
charge or lease any such land or building which may be so
purchased.
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PART VI
FUNDi3 AND ACCOUNTS

35. Subject to the provisions of section 36 of this ILaw every
trade union shall have power to spply the funds of the union

fgf any lawful objects for the time being authorized under its
rules

36.- (1) The funds of a trade union shall hot he applied, either
directly or in conjune¢tion with any other trade union, association
or body, or otherwise indirectly, in furtherance of any political
A i1 ’ ny p
object, other than the politicai objects hereinafter irn this
gection specified, and unleuss the furtherance of those objects
has been approved as an object of t he union by a resulotion for
the time being in force passed on a baliot of the members of t ne
union taken in accordance with the provisions of thia section for
the purpose by a majority for the members voting; and where
- such a resolution is in force, uniess rules to be approved by the
Registrar are in fa ce providing-

(a) that any payments in the furtherance of those objects
are to be made out of a separatc fund {in this Law referred to
as "the political fund");

(b) that & member who is exempt (in the manner hereinafter
specitied) from the oblication to contribute to the political
fund of the union shall not be excluded from any benefits of the
union, or placed in any respect either directly or indérectly
undsr a disability or at any disadvantage as comparec with
othe membars of the union (except in rektion to the control or e
managamant of the politiaal fund) by reason of his being so exempt,
and that contribution to the policical fund otT the union shall
not be made a condition fa admission to the union:

Provided that nothing in shis sub-sec’ion contained shiall be
deemed to apply to the ude of the funds of atrade union in
connection with the holding of political meetings of any kind,
or on the distrioution of politisal literature or political
documents of any kind if the mein purpose of the me=ting or of
the didtribution of the literature or documents is tkhe furtherance
of statutory objects within the meaning of this 1aw. .

(2) If any member of atrade union alleges that heiis
aggrieved by & brasch of any rule made in pursuance of Lhis
gection, he may compdain to the Registrar and the Registrar
after giveéng the ocomplainant and any representative of the union
an opportunity of being heard, may, if he considers that such a
g§ggsﬂ has been comnittéd, makes such order for remedyrgy the

as he thinks just under the circumstances; and any suca
order of the Registrar shall be binding and conclusive on all
parties without appeal and dhail not bes removable inte any cgurt
of Law, or restrainable by injuction, and on being racorted in
the Supreme Court Registry may be enforced as if it hed been an
order of the Supreme Court.
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(3) The political objects to which this section applies are
the expenditure of money -

(a) on the payment of any expenses incurred either directly
or indirectly by a canditate or prospective canditate for alection
to a municipal council before, during or after the election in
connection with his candidature or election; or

(b) on the holding of any meeting or the distribution of any
literature or documents in support of any such canditate or
prospective canditate; or

(¢) in connection with the registration of electors or the
gelection of a canditate for a municipal councél; or

(@) on the holding of political meetings of any kind, or
on the distribution of political literature or politieal documents
of any kind.

(4) A resolution under this gection approving rolitical objects

as an object of the union shall take effect as if it were a rule
of the union and may be rescinded in the sams manner and subjsct
to the same provisions as such rule,

(5) The provisions of this section as to the application of the
funds of a union for political purposes shall apply to a mnion
which is in whole or in part an association or combination of
other unions as if the individuals members of the componsnt unionsg
were members of that union and not the unions; but nothing in thais
gectionshall prevent any sach component union from collecting
from any of their members who are not exempt, on behalf of the
agsociation or combination, &any contributions to the political
fund of the association or combination.

(6) A ballot for the purposes of this section shall be taksn in
accordance with rulss of the union to be approved fa ths purpxe
by the Registrar, but the Registrar shall not approve dny such
rules unless he is satisfied that every member has an equal rigat
and, if reasonably possible, a fair oppurtunity of voting, and

that the secrecy of the ballot is properly secure.

7.~ (1) It shall not be lawful to require any trase union member
%o make any contribution to the political fund of a trade union
unless, before he is first required to make such a contribution,
he has delivered at the register office of the trade union, noticas
in writing in the form set out in the Second Schedule to this Law
of his willingless to contribute to that fund and has not with-
drawn the notice; and every member of a trade union who has not
deliverad such notice as aforesaid, or who having delivared such
& notice, has withdrawn it, shall be deemed for the purposes of
section %6 of this Law to be a member who is exempt from the
oblication to contribute to a political fund of the union, and
references in that section to & member who is so exempt shall be
construed accordingly.

For the purposes of this sub-section, a notice may be delivered
personally or by an authorisegd agent and any notice shall be
desmed to have been delivered at the register office of a trads
union if it has been sent by post properly addressed to that office.

Approved For Release 2006/09/27 : CIA-RDP57-00384R000400040045-6



Bt

. e

s T AT 1

L

Approved For Release 2006/0%{%7 ; CIA-,‘RDP57-00384R030400040045-6 :

» b —

(2) all contributions to the political fund of a trade union ,
from the membsrs of the trade union who are liable to contribute
to that fund shall be levied and malle separately from any
contributions to the other funds of the trade union and no assets
of the trade union o her than the amount raissed by such a separate
levy as aforesaid, shall be carried to that fund, and no assets of
a trade union other than these forming part of the political Fund
shall be directly o indirectly applied or charged infurtherance-
of any political objecty to which section 36 of thi Law applies;
and any charge in contravention of this sub-sactio shall be void.

38. An injunction rsstraining any authorised or unlawful
expenditure of the funds of a traude union may be granteé on the
application of any person having a sufficient indsrest in the
relief sought, or of the Atorneyj}General.

39.~ (1) Every treasurer of registered trade union and every othar
officer therof who is responsible fort he accounts of the union
or for the collsction, disbursement, custody or control of the
funds or moneys thereof, shall, upon resigning or vacating his
office and at least once in every year at such time as may be
specified by the rules of the union and at any other times at
which he may be required to do so by a resolution of the membsrs
of the union or by the rules thereof, rendered to the union and
its members a just and true account of all moneys recsived and
paid by him during the period which has elapsed since the date of
his assuming office or if he has previously rendered an account
since the I st day upon which he rendered such account, and of the
balance remaining in his hand, st the time of rendering such
account and of all bonds, securities or other property of the
trade union entrusted to his custody or under his control.

2) The union shall cause avery account rendered under the .
provisions of the last preceding sub-section to be audited by some
£it and proper person approved by the Registrar,

(3§‘After the account has been audited, the treasurer or
other officer referred to in sub-sectin (1) of this section shall
forthwith hand over to the trustees of the union, if requires by
them to do so, such balance as appears to be due from him and
also, if so required, all bonds, sacurities,effects, books, papers
and property of the union in his hands or custody or otherwiss
under his control.

40.-,{1) A general statemsnt of the receipts funds, effacts and
expenditurss of every trade union regeistered under this Law _
ahall be transmitted to the Rejistrar before the thirty first day
of January in every year, and shall show fully the assets and
liabilities at the preceding 31st day of December, and the rsceipts
and expenditure during the year preceding the date to which it B
made out, of the trdde union; and shall show separately the
expenditure in respect of the several obj;cgs of tge g;ags uhiog,

8 . ared and made out in suc am and shall comprise
gﬁgh Ba}%lsﬁlgfg? as the Rilgistrar may from time to time require;
and every member of, and depositor in, any such trade union shall
be entitled to receive , on application toothe treasurer or secretay
ry of that trade union, a copy of such general statement, without
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uaking any payment far the same.

Together with such general statement there shall be sent to
tke Registirar a copy of all alteration of rules and new rules
and a statement of changes of officers made by the trade union
during the year preceding the day up to which the general
statement is made out, and a copy of the rules of the trade
union as they =xist at that day.

(2) Every trude union which fails to comply with or acto
in contravention of this section, and also every officer o
the trade union so failing, shall each be liable to a finse
not exceeding five pounds for each offence.

§3) Fvery person who wilfully makes or orders to be made
any false entry in or any omission from any such genaral
statement, or in or from the return of such cophes of rules
or alterations of rules, shall be liable to a fine not exceeding
fifty pounds for each offence,

4l. In addition to the provisions of this ILaw relating to the
rendering of accounts, the Registrar may at any time call upon
the treasurer, committee of management or other proper officer
of a register traude union to render detailed accounts of the
funds of the trade union in respact of any particular period;
such accounts shall show in detail such infarmation ac the
Regiatrar may require,

42, = The account books of a registered trade union and 2 list

of the members there#f shall be open to inspection by any officer:
or member of the trade union at such times as may be provided

for in the rules of the trade union.

PART VII
RIGHTS AND LIABILITIRS OF TRADY UNIONS

43. Subject to the provisions of section 64 of this law,

a trade union shaell not enjoy any of the rights, immunities
or previleges conferred by this law until it is registeread
under this law,

44. The purposes of any registered trade union shall not,
by reason merely that they are in restraint of trade, bve
deemed to be unlawvful, 80 as to render any membsr of such
trade union liable to criminal prosecution far consniracy or
otherwise,

45. The purposes of any registered trade union shall not,
by reason merely that they are in restraint of trade, be
unlawful so as to render void or voidabls any agreement or
trust.

46.- (1) An agreement or combination of two or more persons
%o do ox procure to be dor any act in contempddtion or
furtherance of atrade dispute shall not be trisble as a
conspiracy if such act committed by one person would not

be punishable as a crime,
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(2) aAn act done in pursuance of an agreement or combination

by two or more persons shall, if done in contemplation or
furtherance of a trade dispute not be actionable unless the
act, if done without any such agreement or combination, would
be actionable-,

(3) Nothing in this section shall exempt from punishment any
person guilty of a conspiracy for which a punishment is awarded
by any Law.

(4) Nothing in this section skall affect the law reh ting to
riot, unlgwful assembly, breach of the peace or sedition or

aﬁg offenta against the JE® or the Sovereign.

(5) A crime fort he purposes of this section means an offernce
for t he commission of which the offender is liables to be
imprisoned either absolutely or at the discretion oft he Court
as an alternative for some other punishment.

(6) Where a person ic convicted of any such agreement or
compimation as aforesaid to do ar procure to be done an act
which is punishable on summary conviction, and@ is sentenced

to imprison.uent, the imprisonment shall not excesd three months
or such lonmger time, if any, as m y have been prescribed by the
ﬁggsgg; the punishment of the said act when committ=2d by one

47, No suit or other lega; proceedings shall be maintainsble
agianst any registered trade union or any officer or membsr the-
reof in respect of any act done in contempla tion or in further-
ance of atrade dispute to whiééh a member of the trad- unior

is aparty on theground only that such act induces som other
person to break a contract of empioyment or t hat #t is in
interference with t he trade,business or employment of sm® other
person or with the right of some other person to dispose of his
capital or of his labour as he wills.

48, Nothing in this law shall enabls any Court to enterssin
any legal proceading instituted with the object of directly
enforcingly or recovering damages for t he brsach of any of the
following agreemmfits namely -

(a) any agreement between members of a trade union as such,
concermning the conditions on whiéch any members for the time ‘
being of such trade union shall or shall not sell their goods, -
transact business, employ or te employed;

(b) any agreewent far the payment byany -erson of any sub-
scription or penalty to a trade union,

(c) any agreement for the application of t he funds of &
trade union -
}i) to provide benefits to members, or
ii) %o furnish contributions to any employer or workman
not & member of such trade union, in considaraticn of
such employer or workman acting in conformity with
the rules or resolutions of such trade union, or
(1ii) to discharge any fine imposed upon any person by
(d) sentence of a court of Law;
any agreement made bstween one trade union and snother; or
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(e) any bond to secure the performance of any ofthe above
mentioned agresmente,

Fothing in this section shall be deemed to constitute any
of the above mentioned agreements unlawful.

49, - (1) An action egainst a registered trade uniorn, or
against any menters or officers thereof on behalf of thenm-
selves and all other members of the trade union in respect
of any tortious act alleged to have been comuitted Ly or on
behalf of the trade uaion, shall not be entertained by any
Court.

(2) Nothing in this section shall affect the 1iability
of the trustees of a trade union to be suell in the events
provided for by ssction 32 of this Law, except in respect of
any tortious act committed by or on behalf of the union in
contemplation or in furtherance of a trade dispufe.

50.- (1) It shall be lawful for one or more persons, acting
on their own vehalf or on vehalf of a registered trade unionor
of an individual empioyer or firm in contemplation or furthe-
rance of a dbade dispute, to attend at or near a house or place
where a person resides or workd or carries on business or
happens to bs, if they so attend merely for the purpose of
peacefully obtaining or communicating ingormation, or of
peacefully persuading any person to work or abstain from
working: v
Provided that it shall not be lawful for one or mor= persons
(whether acting on their own behalf or on behalf of a
registered trade union or of an individual employer or firm,
and notwithstanding that they may be acting in contemph tion
or furtherance of & trads dispute) to attend at or near a
house or place where a person resides or works or carries on
business or happens to be, for the purpose of abtaining or
communicating information or of persuading or inducing any
person to work or to abstain from working, if they so attend
in such numbers or otherwise in such manner as to bs calcula=-
ted to intimitate any persor in that house or place, or to
obstruct the approuch thereto or egress therefrom, or to lead
to a breach of the peace; and any psrson who acts in contra-
vension of the proviso shall be liable on conviction to a fine
not exceeding twenty pounds, or to imprisnment for a term not
exceeding three montue.

(2) In this section the expressi.n"to intimitate”
mesns to cause in the amind of a person a reasonable appre-
hension of injury to him or to any member of his fsmily or
to any of his dependents or of violence or damage to any parson
or property and the expression tinjury® includes injury to
a person in respect of his business,occupation, smployment or
other s@uted of income and includes any actionable wrong.

51. -(1) BEvery par on who with a view to compel any other
person %o abstain from doing or to do any act whiqh such other
person has a legal right to do or abstain from doing, wronzful-
1y and witnout legal autlori y:- o

(a) uses vioclences %o or intimidates such other
person or his wife or children, or injures his property; or
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(b) persistently folliows such other person bout from place

to place; or

(c) hides any tools, cloths or other property owned or uded
by such other person, or deprives him of or hinders him in
the use thereof; or

(d) watches or besets the house or other place wher8§Pner
person resides or works or carries on business or happens to
bs or the approach to such house or place; ar

(e) follows such other peeson with two or nore other persons :
in a disorderly manner in or through any street or road, *

shallbe guilty of an offence punishable with a fine not
exceeding twenty pounds or with imprisonment fro a tarm not
exceeding three months,

(2) Attending at or near any house or place in such
er: or in such manners &s is by the proviso to sub-section
of section 50 declared to be unlawful shall be deamed to be
a watching and besetting of t hat house or place within the
meaning of this section.

52.,~ (1) It is hereby declared -
?ag that any strike is illegal if it -
.{i) has any object other than or in additicon to the
furtherance of a trade dispute with the trade or industry in
which thestrikers are sngaged, and

(ii) is a strike designed or calculated to coerce the

Government eiuner directly or by inflicting hard ship upon
the community,; :and
' ibg that any lock-out is %1lezal if it -

i) has any object other than or in addition to the
furtherance of a trade dispute within the trade or industry
in which the employers locking out are engaged, and

(ii) is a lock-out designed or calculated to coerce
the Govarnment either directly or by the infliecting hardship
upon the community:

And it is further deckh red +that it is ill=gal to commence,
or continue, or to apply any sums in furtherance or support
of, any such illejal strike or lock-dut.

Por the purposes of the foregoing provisions -

?a) a trade dispute shall not bemm deemed to be within

& trade or indudtry unless it is a dispute betwe2n employsrs
and workmen or between workuen and workma2n, in that trade or
industry which is connscted with the employment or non- emnlo-
yment of the terms of the employment, or with the conditions
of Ja bour of persons in that trade or industry; and

(b) without prejudice to the generality of the exprsessio

wtrade or industry" workmen shall be deemed to be within the
same trade or industry if their wages or conditions of
employmmnt are determined in accordance with agreements made
with the same employer or group of smployers.

(2) If any person declares, insticates or inesidiles otners
to take part in or otherwise acts in furtherance of a strike
or lock-out, declared by this section to be illegul, he shall
be liabl: on conviction to a fime not exceading fifty pounds
or to imprisonment not exceeding one year:
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Provid=d that no persson shall be deemed to have committed san
offence und=r this section, by reason only of his having
ceased work or refused to continue to work or to accept
employment.

(3) A strike or lock-~out shall not bes deemed to be calculated
to coerce the Governaent unles.: such cosrséon ought reascnably
to be expected as a consequencs tisreof.
(4) The rights, immunities and privéleges conferrasd upon a
registersd trade union by this law shall not apply to any act
done in contemplation or furtherance of a strike or lock-out
which is by this section declared to be ille:al, and any such
act shall hot be deened for t he purposes of this Iaw to be
done in contemplation or furtherance of a trade dispute,

- 53,- (1) Wo person rafusing to take part or to continue to

take part in any strike or lock-out which is by section 52

of this law declared to be illegal, shall bs by reason of
such refusal or by reason of any action tal2n by hia undar
this section, subject to expulsion from any tzade union or
to any fine or penalty, or to depravation of any rizht or
benefit to which or nis legal) personal representatives woulid
otherwise be entitled, or liable to be pi#iced in any respect
sither directly or indirectly under any disability or at any
disadumntage as compar=sd with other members of the trade urion
anything to the contrary in the rules of a trade union not
withstanding.

{2) No provisions of this law limiting the proceedin;s
which may be entertained by any Court, and nothing in the
rules of the trade union requiring the setllement of disputes
in any mannsar shall apply to any proce=ding for enforcing any
write or exemption secured by this section.

54. 1In any civil or criminal proceedings in which a registsred
trade union is a party such trade union may appsar in such
proceediingy any one of its officers or by an advocate,

PART VIII
OFFENCWS AND PENAITIRS

55, I1f any officer, member or other person, being or
representing himself to be a membsr of a trade union re-
gistered under this Law, or the nomines, executor, admini-
gtrator or assignee of a member thereof, or anyYperson what-
soavar by false representation or in position, obtains
possession of any moneys, securities, books, papers or othsr
effects of such trade union, or, having the same in his
possession, wilfully wilhholds or fraudalently misapplies

the same, or wilfully applies any part ofthe same to purpouses
other than those expressed or directed in the rules of such
trade union or any part thereof, a Judge of a District Court
upon a complaint mageby any person on behalf of such trade
union or by the Registrar may by summary erder, order such
officer, member or other person to deliver up all such moneys
securities, books, papers or other effects to the trade union
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or to repay the amount of man=zy applied improperly, and to
pay, if the Judge of the Distict Court thinks fit, a further
suxn of money not exce=ding twenty pounds togethar with costs
not exceeding twen:iy shillings; and in default of such delivery
of eaffects or repayment of such amount of monsy or payment
of such fins and costs the Judge of the District Court may
ordsr the person so convicted to be imprisoned for any term
not exceeding three months:

Provided that:-

(a) notning herein contained shall prevent Xksm the said
trads union from otherwise proceeding against the party afore-
said; and

(b) no person shall be otherwise proceeded against if a
conviction shall have baen previously obtained for t he same
offance under the provisions of thsi Law.

56. Any person who, with intent to deceive, gives %o any
member of a registered trade union or to any person intending
or applying to become a member of such trade union any do-
cument purporting to be a copy of the rules of the trade
agion or of any alterationsthereto which he knows, or has
reason to believe, is not a corract copy of such rul=ss or
alterations as are fort he time being in force, or any person
who with the like int»nd, gives a copy of any rules of an
unregistered trade union to any nerson on the pretence that
such rules are the rules of a registered trade union, shall
be guilty of an offence and shall on conviction be liable to
a fines not exceasding twenty pounds or to imprisonment for a
term not excesding thres months, or to bothg such fine and
imprisonment.

57. 1f €881t is mmde on the part of any registersd trade
union in doing any act, in giving any notice, or in sending
any statement, return or other document as required by this
Law or by the regilations made thereunder, every officer or
other person bound by therules of the trade union or under t he
provisions of this Law or the regulations made thereunder to
do such act, to give such notice, or to send such statement,
return or document, or, if there is no such officsr or person
every member of the committes of management of that registered
trade union shall severally be guilty of an offence and shall
on conviction be liable to a fine not exceeding twentyfivs
pounds.

58. No prosecution shall be institu¥ed under this law except
by, or at the instance of, or with the written consent of, the
Attorney-General.

PART IX

REGULATIONS

59.,- (1) The Governor in Council may from time to time make
regulations for the bestier carrying this Law into sffect,
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(2) 1In particular and without prsjudice to the generakity of
the powers conferred by sub-section (I) of this section, the
governor in Council may make regulations for or in rsspect
of all or any of the following matters:-
(a) all matters stated or required in this Iaw to be
prescribed;
(b) the qualifications of persons by whom the accounts ef
registered trads unions may be audited;
(c) the conditions subject to which inspection of documents
kept by the Registrar shall be allowed and the fees
which shall be chargsable in respect of such inspection;
(d) the manner in which trade union funds may be invested; :

o) the books and registers to be kept for the purposes
of this Law and the forms thereof;

(£) the submission to the Registrar of a list of the
members of a trade union.

PART X.
GENERAL.

60.. The fact that any trade union has“been registered, the fast
that the certificats of registration of any registered trade union
has besn withdrawn or cancelled, the fact that any change of

name or amalgamation affecting any registered trade union has

been registered, and the fact that any registersd trads usien

has bean dissolved shall be notified by the Registrar in the

Gagette,

6. BEvery summons, notice or other document required to be
served on a trade union in any civil or c¢riminal proceeding
shall be deemed to be duly served if it is delivered at the
registered office of the trade union;

Provided that such service is otherwise in compliance with
the requirements of any other Law,

62.The Registration of Clubs Law, I930, and the Rgigstration

of Clubs (Amendment) Law, 1933, shall not apply to trade
uniens registered under this Law,

63. The companies (Limited Limbility) Zaws, 1922 te 1940, shall
not apply to any trade union and the regis%ration of any trade
union under those Laws shall be veoid.

64, The Trade Union Law, 1932, is hereby repealed:

Provided that any trade union registered under the said Law
shall, subject to application being made for registrationiin
conformity with the provisions of sections 8 and 9 of this
law, continue to‘engoy all tha rights, immunities and
privileges conferred upon a trade union registered under the
1aw hereby repealed until such time as registratign is made

or finally refused under the provisions of tiis I#8¥-
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P BIRST SHEDULE
(Section I9.)

MATTERS POR WHICH PROVISION MUST BE MADE IN THE RULES OF
EVERY REGISTERED TRADE UNION.

I. The name of the trade union and #&kse head office and any othar
place of meating for the business of the trade union and the
trade or calling to which the trade union relates,

2. The objects for which the trade ugidn is te be estavlished,
the purposes for which the funds therecf shall be applicable,
the conditions under which any member thereof may become
entitled to any benefit assured thereby, the subscriptions and
dues if any to be paid by any member and the form of raceipt

teo be given to members therefor, and the fines and ferfeitures
to be imposed on any member,

N T L 1

3. The mannear of making, altering, amending and rescinding
rules,

g

4. The appointment or election of committees of management
trustees, secretaries, treasurers and other officers of umism
the trade union from among the members of the trade union, a:d
the removal thereof.

5. The restricting of the appointment or election tocommittees
of management, of trustess, secretaries, treasurers and other
officers of the trade union to persons who are not the holdess
of an appointment or office in any other trade union.

6

b. The custody and investment of the funds of the trade union,
and the designation of the officer or officers responsible ,
therefor. :

7. The rendering of accounts, the audit of accounts and the'
annual presentation of an audited statement of accounts to .
a conference of meambers or of delegates, %

8. The holdiag of an annual or more frequsnt periodical confqrenéa
of menbers of éf.delegates.

9. The keeping and maintenance of a membership roll,and the
inspection thereof by members.

I0. The inspection of the books and records of the trad=s union
by any persen having an interest in the funde of the trade union.:

II. The manner of dissolutien of the trads union and the disposal%
of the funds thereof available at the time of dissolution.

I2. The teking of any decisions by secret ballot,
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SECOND SCHEDULE.
( Section 37.)

PORM OF POLITICAL FUND CONTRIBUTION NOTICE,

Rame o0f tradeé unioN...ccceeeccececscscncesnce
Name of member's branch (if any)...ceceeccess

POLITICAL PUND ( CONTRIBUTION KOTICE ).

I hereby give notice that I am willing and agree to contribute
te tha PolitiCaz Flmd of the .‘..C""'.'...'..‘......'..0...
Union and I understand +that I shall, in consequence, be liable
to contribute to that Fund and shall continue to be so liable
unless I deliver at the registered office of the union a written
netice of withdrawal.

O 0 C P8 E O eSS RT PP ES OO ED PRSP YOS ERE S

Address 0 08B PSRN OOOBOCEONBOOPRO NN SIOOINRSRDTS

*

Menmbership number ( if 10 I

......l...day ef ...l...........' Ig....v....iit

A LAW TO MAKE PROVISION FOR THE PIXING OF MINIMUM WAGRS,

J. V. W. SHAW, I9th November , 1941
Officer Administering the Government.

I. This Law may be citédl as the Minimum Wage Law, JI94I.

2,In this Law unless the context otherwise requires the term
"mininum wage® means the minimum rate of wages fixed as here-
inafter provided in respect of the particular eccupatien
followed by the person concerned and applicable to that person,

5.=(I) The Governor in Council may by Order published in the
Gazette fix minimum rates of wages for any eccupatiorn in the
Colony either generally or in any specified area, place or
district in any case in which he is saf§isfied that the wages
beling paid to any persons employed in any such occupation ars
unreasonably low. .

(2) The Governor in Council may by Order vary or cancel a
minimum wage.

(3) Any minimum wage fixed as aforesaid or the cancellation
or variation of any aich wage shall become effective as from
the date specified in that behalf in the QOrder,

4.-(I) The Governor In Council may where he considers it
advisable appoint Advisory Boards to consider the wages paid
for any occupation.

(2) The Governor in Council may make regulations &s to the

constitution, appointment, powers and duties of Advisory Boards,
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5.~(I) Where any minimum wage has been fixed by the Governor
in Council under this Law an employer shall, in cases to
which the minimum wage 1is applicebvle, pay wages to the psrson
employed at not less than the minimum wage and if he fails so
o0 do shall be liable on convistion in resspsct of each offence
%o a fine not exceeding twenty pounds, und to an additional .
fine not exceeding five pounds for each day on which the offence
is continued after conviction therefor.
(2) On the conviction of an employer under the provisions

of the preceding sub-section the Court may by ths conviction
adjudge the smployer convicted to pay in addition Yo anyfine
such sum as appears to the Court to be due to the person employdd
on account of wages, calculated on the basis of the minimum wage:

Provided that the power to order the payment of wages under this
sub- section shall not Dbe in derogation of any right of the
person employed to recover wages by any other proceedings.

6.~ (1) Where an employer has besn convicted under section 5
for failing to pay wages at. not less than the minimum wage to
any workesr, then, if notice of intention so to do has be=n servyed
within three days next before the hearing of the informatien or
cemplsint, evidence may be given of any failure on the part ¢f
the employer to pay wages at not less than the minimum wage
to that worker at any time subsegquent o the coming into operation
of the minimum wage and within the two years immediately
preceding the date on which the information or complaint was
1aid, and on proof of the failure the Court may order the
employer to pay guch sun a8 in the opinion of the Court represents
th~ difference between the amount which havinng regard to the
provisions of this Law ought properly to have been paid to the
worker by way of way:3s during those years and the amount actually
8 paid.

? (2) Where it appears *o the Attorney -General that any sum
43 due byan employer %o & worker by reason of the fact that
wages have beean paid to that worker at less than the minimum
wage applicable , and that it is not possible to recover the

sum 8o appearingto be due, oIT part of that sunm, by means O
proceedings undsr section 5, the Attorney - General may,if it
appsars expedient 8o to do by reason of the refusad or neglect

of the worker to take the necessary proceedings, on behalf of

and in the name of the worker institute civil proceedings before
a Court of competent jurisdiciion for the recovery of tne said

sum:

Provided always that the Court bdfre which any such civil
procesdings are jnstituted shall have the same pOWSI to make
an order for the payment ofcosts by the Attorney - General wWEXE
as if the Attorney-@eneral were a éarty to the Procesdings.

7.-(I) Where an offence for which an ecployer is by virtue of

¢his Law liable to a penalty has in fact been committed by som:?
ag2nt of the smployeroxr other person , that agent or other
person shall be liable to be proceeded against for the offencs
in the same manner as ifhe were the employer, and either together
with, or before or after the conviction of the employer,and shall
be liable on conviction tk the same punishment as that to which
i roved For Release 2006/09/27 : CIA-RDP57-00384R000400040045-6
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the employer is liable.

- (23 Where the employer who #s charged with an offencs
‘@against this Law proves to the satisfaction of the Court

that he has used due diligence to enforce the excecution of this
Law, and that the offence was in fact committed by his agent

or som2 other person without his knowledge, consent or connivarnce
he shall, in the event of the conviction ofthat agent or othsr
person for the offence, be exempt from any penalty in respect
of the offence, without prejudice, however, to thepower of the
Qeurt under tuie Law te adjudgs him to pay any sum which
appears te the Court tc be due to the persom smployed on acceunt

of wages.

(%? Whers the immediate employer of any worker to whom 2a
minimum wage applies is himself in the employment of soms other
rersen and that worker is employed on the premise: of that
other person that other person shall for the purpos~ of the
provisions of this Law relating to the the penalty for not
paying wages in accordance with the minimum wage be deemed
©0 be an employer of the worker jeointly: with immedicte employe
S o

8.-(I) Where a worker in any trade being a person to whom a
minimum wage fixed under this Lew applies is an apprentic:

er learner it shall not be lawful for his employer to receive
directly or indirectly from him or on his behalf or on his
account any payment by way of premium:

Provided that nothing in the foregoing provisions shall apply
to any ch payment duly mads in pmursuance of any instru-
ment ofapprenticeship executed not later than four weeke
afier the commencement of the employment.

(2) 1If any employer acts in contravention of the provisions
of sub-section (I) of this section he shall be 1lisble on
conviction in respect of each offence to a fine not exmceeding
twenty pounds, and the Cuurt may by the conviction in additionm
$0 imposing a fine adjudge him to pay to the worker or octher
person by whom the payment was mads the sw. improperly
received by way pf premium.

9. For the purpose of calculating the amount of the wages
payable in the case of a worker euployed on any work for mx
whach a8 minimum  wage has been fixed, the worker shall be
deemed to have been employed during £ll the time duringwhich
he was prewent on the premises of the employer, unless the =mm
employer proves that he was so presemt without the euployer's
consent express or implied, or that he was so p.esent for sonme
purpose unconnected with his work and other than that of waiting
for work to be given to him +to perform:

Provided that-

(a) where a worker resides on the premises of the employer
he shall not be deemed +to be amployed during any time during
which he 1is pressnt on the premises by reason only of the fact
that he is so resident; and
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(b) a worker while present during normsl meal times in a
roem or plece in which no work is being done slall

be deemed to be present for a purpose anconnected with
his work.

10. Any shop-kenpsr, dealer or trader who by way trade mnakes any
arrangements sxpress or implied with any worker in pursuance of
which the worker performs any work for which a minimum wage has
been fixed under this Iaw shall be deemed for the purpose of this
18w to be ob the smployesr of the worker and the net remuneration
obtainable by the worker in respect of the work after allowing
for his necessary expenditure in connection with the work shall
be lsemed to be wages,

II. On any prosecution of & person for failing to pay wages at
not less than the minimum wage, it shall lie orn that person to
prove that he has not paid wages at less than the minimum wage,

I2. It shall be the duty of every employer in an occupation to
which a minimum wage is applicable, to kesp such records of

wages as are necessary to show that the provisions of this Law
are being complied with with respect to persons in his employment,
and if he failsso to do he shall be liable on conviction in xmmpC
respect of each offence to a fine not exceeding five pounds, and
also to an additional fine of two pounds for easch day during
which the omisaion continues after conviction.

I%3.~(I) The Governor may appoint such officers as he may think
necessary for the purpose of investigating any complaints and
otherwise securing the proper observance of the provisions ot
this Law.

(2) Any such officer shall heve power-

(a) to enter at any time during busine. 8 hours upon the
premises of an employer wherein an occupation to
which a minimws wage is applicable is being carried
on and to require the production of wage sheeis or
other record of wages by any such employsr and to
inspect and examine same and copy any material part
thereof;

(b) to examine, either alons or in the prasence of any
other person, 28 he thinks fit, with respect to any
matters under this Jaw any person whom he finds

in any premises wherein an eccupation to which a
minirum wage is applicable is being carried on,
or waom he has reasonable cause to bslisve to be
or to have bean a worker in any occupation to which
a minimum wage is applicable, and to require every
auch person to be so examined, and to sign a
dsclaration of the truth of the matters in respect
of which he is so examined. h

(3) If any person hinders or molels any officery In the
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szercise of the powers given by this section or fails or refuses
to produ~e any wags sheset or any othar record of wages that per-
son shall be liable on corviciion in respect of sach offence

to a fine not sxceseding five pounds; and if any person makes

or causes to he made or knowingly allows “o be made any wages
sheet or record of wagsz or record of payments which is false
4n any material particular or produces or causes to be produced
or knowingly allows to be produced any such sheet or record te
any office=r acting in the exercise of the powerd given by this
saction, knowing the same to be false, or furnishes any informa-
tion to any such officsr knowing the same to te false, he shall
be liable on convictior to a fine not exceeding twenty peunds

o1 to imprisonment for a term not exceeding three monts,
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